
MINUTES  
Committee on Equal Opportunities 

October 17, 2005 
 

 
 The Committee on Equal Opportunities met October 17, 

2005 at Eastern Kentucky University, Richmond 
Kentucky. Mr. Baker presided over the meeting as the 
chair of CEO. 
 

ROLL CALL Members present:  Charles Whitehead, David Welch, 
Esther Jansing, Jesse Harris, Walter Baker, Phyllis Maclin, 
Raoul Cunningham, Jerome Bowles, Cynthia Fox, Wendell 
Thomas and Hilma Prather.  
 
Members Absent: Joan Taylor 
 

APPROVAL OF MINUTES Minutes of the June 20, 2005, meeting were approved as 
presented. 
 
 

ACTION: 2006 CALENDAR  The 2006 meeting calendar was adopted. These are the 
dates: February 20, April 17, June 19, August 15 (if 
needed), and October 16. 

 
 
ACTION: KENTUCKY 

PLAN DISCUSSION: 
KCTCS 

 
 
The committee adopted the KCTCS Kentucky Plan 
discussion report along with a request that a report 
regarding its implementation be given at the next CEO 
meeting on February 20, 2006. The report was a result of 
a discussion on September 27, 2005 between the CEO and 
the KCTCS president and the presidents from all the 
technical and community colleges. 
 
The focus of the discussion was to learn about the system’s 
strategies and leadership in implementing strategies to 
achieve the objectives of the Kentucky Plan. The CEO 
noted that the greatest improvements shown by KCTCS 
colleges were in student enrollment. Recruiting however, 
was not consistent across KCTCS colleges. In light of that, 
the KCTCS presidents should require a desk audit of 
recruitment efforts, policies, and procedures to ensure 
efficiency of implementation and productivity and 
develop consistent guidelines that can be used by all 
colleges to improve performance.  
 
Ms. Prather stated that there could be great value in the 



presence of the CEO at the district campuses and added 
that the committee should consider splitting into teams 
and making more frequent visits to the campuses. Ms. 
Prather continued to say that KCTCS did not seem to have 
a real sense of urgency in dealing with diversity issues and 
that the KCTCS institutions needed to know that the 
committee meant business. 
 
The committee discussed the lack of a high standard of 
accountability in areas of performance on the side of the 
technical colleges. Mr. Baker added that there was a 
perpetuating appearance of separate but “unequal” 
segregation among the colleges. The committee said that 
the KCTCS Board of Regents should put in place a strong 
accountability system that assures diversity in all areas 
including students, faculty and staff, at both campuses of 
a college district. 
 
The committee recommended that KCTCS consider the 
value of establishing a recruitment committee to focus 
exclusively on the recruitment of underrepresented 
minority groups at the KCTCS districts, particularly at the 
technical colleges. 
 
Mr. Baker expressed concern and disappointment that 
KCTCS did not allow Mr. Lawrence Fortson, the 
presidential representative, acting as liaison to the 
Committee on Equal Opportunities, to sit at the table nor 
speak to the committee. Mr. Baker added that it was 
unusual and puzzling, because appointed liaisons at other 
institutions were allowed to do so.  
 
A motion was made to adopt the KCTCS report, Mr. 
Sherron Jackson recommended that a letter be sent to the 
KCTCS presidents along with the recommendations to 
ensure that issues do not get overlooked. The motion was 
seconded to adopt the KCTCS Report. 
The report was adopted.    
 
 

KENTUCKY EDUCATIONAL 

EXCELLENCE 

SCHOLARSHIP PROGRAM 

(KEES) REPORT BY: 
DR. JOE MCCORMICK, 

Dr. Rana Johnson began the presentation with some policy 
considerations about the KEES program: The fundamental 
purpose of KEES is to increase human capital in Kentucky. 
Because society depends on an educated citizenry, KEES is 
considered the path to fulfilling this purpose. The 



EXECUTIVE DIRECTOR OF 

KHEAA AND KHESLC 

AND DR. DIANNE BAZELL, 
ASSISTANT V.P. OF 

ACADEMIC AFFAIRS, CPE 

challenge is how does the Commonwealth strengthen the 
KEES policy to make it more merit-based, connect it with a 
more rigorous college curriculum to encourage students, 
ensure that all students have the ability to strive for 
academic excellence, and reward them for doing so?  
 
Dr. Joe McCormick and Dr. Dianne Bazell provided 
information to the CEO about the primary areas being 
reviewed by the KEES policy workgroup.  The committee 
members raised questions about a revised KEES policy 
that could have considerable impact (negative) on the 
number and amount of awards distributed to African 
Americans, as well as other minority groups. Dr. 
McCormick pointed out that the other problem is an 
overall lack of funds in the system to help students; the 
education system is competing against Medicaid and 
corrections. He added that the Pell Grant allocated to 
students for example, has not increased and this only 
compounds the problem. 
The CEO agreed with the following policies suggested 
workgroup: (1) the merit award portion of the program 
should be strengthened; (2) the age cap for participation 
should be removed; and (3) the KEES program 
requirements should be heavily and widely communicated 
to students and parents.  
 
Mr. Thomas stated that is was unfair that the very people 
funding the KEES program with lottery monies do not 
have the opportunity to benefit from it by way of need-
based scholarships.  
 
The committee suggested that the workgroup:  
 
(1) Pursue and support a policy that would identify, 
simultaneously or prior to KEES policy changes, a single 
rigorous curriculum by the Kentucky Board of Education 
that would be implemented in every school district. 
(2) Develop a policy that establishes a grant program to 
support access for students that would no longer receive 
KEES supplemental award money if a determination is 
made to change the ACT cut-off point from a score of 15 
to a score of 19. 
(3) Further review and moderate the appearance that 
KEES furthers an expectation that with unequal input for 
all schools there is an expectation of equal output (in 



student intellectual capacity and performance). 
(4) Evaluate a policy position that all KEES money should 
be allocated to meritorious students based on need. 
 
Mr. Jackson reminded the committee about its role in 
terms of access and equity. The CEO is supposed to be 
advocating for ways and alternatives to be put in place at 
the same time as more rigor is put in place to make sure 
that those who are less fortunate and whose access is 
limited are not placed at a great disadvantage when the 
new policies take effect. 
 
 

ENROLLMENT OF 

AFRICAN AMERICANS AS 

FIRST-TIME FRESHMEN, 
REPORT BY: DR. WILLIAM 

TURNER, MR. TERRY 

ALLEN AND DR. PHILLIP 

KRAEMER, UNIVERSITY 

OF KENTUCKY 
 

Mr. Baker informed the committee about the recent 
developments regarding the reduction in enrollment of 
African American students at the University of Kentucky. 
He informed the committee that Representative Darryl 
Owens and other African American legislators have met 
with UK President, Lee Todd and his staff. Mr. Baker 
reported that president Todd offered some very 
constructive plans for the future, which the committee 
hopes will remedy the current situation.  
 
The committee asked how the university was planning to 
respond to the inquiry by representative Darryl Owens 
regarding UK’s efforts to enroll African Americans. Mr. 
Terry Allen began by introducing the panel which 
consisted of Dr. William Turner, vice president for 
university initiatives and associate provost for 
multicultural affairs, and Dr. Phillip Kraemer the 
associate provost for undergraduate education. Mr. Allen 
acknowledged that the enrollment issues facing the 
university were significant. At the beginning of the 
discussion Mr. Jackson asked about the line of 
communication between the panel and who they reported 
to. Mr. Allen stated he reports to the executive vice 
president of finance and administration, Dr. Turner and 
Dr. Kraemer both report to the provost.  
 
Dr. Turner, Mr. Allen and Dr. Kraemer presented the 
report underlining the university’s analysis of the causes 
of the reduction in the enrollment of African American 
students in the fall 2005 incoming class as compared to 
the class that enrolled in the fall of 2004. Dr. Turner 
informed the committee that the university is not as 



aggressive as it could be in recruiting minority students. 
Dr. Turner stated that one remedy to that is to work 
closely with the P 16 effort, get all students (African 
American) to take the gateway and ACT prep courses. Dr. 
Turner admitted that even though every department 
claimed to be for diversity that the actual efforts at the 
University of Kentucky were very fragmented and 
uncoordinated. Dr. Turner was pleased that the CEO had 
asked the institutions around the state to develop 
comprehensive diversity plans. Mr. Baker stated that the 
other schools that have had success in these areas have 
made concerted efforts in cultivating these students from 
the sixth grade on up. 
 
The committee raised the following questions that UK 
need to address and report back:  

(1) If the university admits significantly more students 
than those enrolled, where do the other students 
enroll and what are their reasons for choosing not 
to enroll at UK after applying for admission? 

(2) Does UK have a plan in place to follow up with 
students once they are admitted to ensure that they 
do actually enroll and, if so, what happened that 
caused the follow-up program to fail to detect the 
problem encountered with the fall 2005 class? 

(3) Describe the role of the committee established by 
the president to review the enrollment concerns 
and related issues. 

(4) What improvements are expected with the 
incoming class of fall 2006? Will the special 
committee make recommendations that will impact 
the incoming class? 

(5) Describe the relationship between the special 
committee, the admissions office, and the office of 
the employment equity. 

  
  
NEXT MEETING Mr. Baker informed the committee about the next meeting 

to be held on February 20, 2006 at the Council on 
Postsecondary Education offices in Frankfort, Kentucky. 
    

ADJOURNMENT      Noting the time, the meeting adjourned to begin the 
Eastern Kentucky University campus visit. The committee 
agreed to address the remaining items on the agenda at its 
next meeting.  
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